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KOMIIETEHTHICTO-OPIEHTOBAHA OHJIAMH-OCBITA:
MIKPOCEPTU®IKAIIA TA IIAD®POBIBENAIKH
AHoOTaNLiA:

CrarTtsa npucBsueHa mpoOsaemMi MIBUAKOT ajanTailii ocBiTHIX (GopMartiB 110
3MIHM YMOB y HAaBKOJHMIIHBOMY CEPEIOBHILI Ta HU(PPOBINA OCBITI SK HKEpeTy
BUpIIIEHHS NOpoOieMu. ABTOpM BIAIOTBCS IO JI€TAJBbHOTO  PO3IISAY
MikpocepTudikallii SK OJHOTO 3 TMIJXOJMIB Cy4acHOI OCBITH. Y CTarTi
MIKpocepTH(diKallisi BU3HAYAETbCS SK KBalmi(ikaiis, [0 OTPUMYETHCS B
pe3ysbTaTi BHUKOHAHHS OCBITHBOTO MOJYJSA, Ta MOXE SBISTH CO00I0 fK
CKJIaJIOBY 3arajbHoi KBasi(ikalli, Tak 1 MaTH OKpeMy LiIHHICTb. Po3risgaerbces
HNOHATTS MiKpocepTu(ikalii Ta rmepeBaru Takoro Mmiaxoay. ABTOpPH 3BEpTalOTh
yBary Ha Tod (akT, 110 He TIIbKU CTYJIEHTH, a i YHIBEPCUTETH TaKOX BUTPAIOTh
BiJl BIIPOBAKEHHSI MiKpocepTu(ikalii, sika JomoMarae iM y MapKETUHTY Ta
nonyJisipu3aliii OCBITHIX mporpaM. MiXHapoJHa CIIBIpallsd YHIBEPCUTETIB Y
MikpocepTudikamii  JO3BOJMTH CHUIBHO BHKOpHcTOBYBaTtH  “‘know-how”

MapTHEPIB Ta CTBOPIOBATH HOBUM OCBITHIN MPOAYKT Ha KOPUCTh BC1X YYACHHUKIB.



ABTOpY MIATBEPKYIOTH AYMKY IMPO Te, M0 MiKpocepTUdiKallisd Ma€e 3HAYHUN
MOTEHITIaN SIK OJATOK JI0 TPAIWIIMHOI YHIBEPCHUTETCHKOI OCBITH Ta 3pa3ok
KOMIIETCHTHICHO-OPIEHTOBAHOTO HaBUaHHSI.

CraTTs TakoXX apryMeHTye e(eKTHBHICTh TaKOTO 1HCTPYMEHTY B OCBITI,
K 1UdpoBi 6ekK, MPpoBE CBIAOUTBO (3HAK) MPO OTPUMAaH1 KOMIIETEHTHOCTI:
pe3yJbTaTH 1CIUTIB, MEepPesiK KOMIETEHTHOCTEH, 1HhOpMaIlis TTPO YCTaHOBY, 110
npucymkye kBamidikamiro. Ilepexin ©Ha MoxaynpHUEl ¢dopMaT HaBYaHHS,
MIIBHUINCHHS PIBHSA MOTHBAIll CilyxadiB Ta OaraTo I1HIIMX IIepeBar, 0 Jae

BUKOPUCTAaHHA HU(PPOBUX OEIKIB, IPEACTABICHI ABTOPAMU JOCI1KEHHS.

KirouoBi cioBa: mudpoBa ocBiTa, MikpocepTudikallis, KOMIIETEHTHICHO-

OpIEHTOBaHE HAaBYaHHs, HU(POBI OCIKHU.

Indecent years, new technologies and digital formats have transformed many
aspects of life. Amplified by the Corona pandemic, a change in teaching has also
taken place, so that teaching and learning formats in schools and universities
have had to adapt as flexibly as possible to changing environmental conditions.
The solution has been through the use of digital teaching and learning. While
only about 12% of university teaching in Germany took place online in the
winter semester of 2019, the share of digital teaching offerings has increased to
about 90% in the summer of 2020 (Stifterverband& Mc Kinsey 2020). Online
teaching formats enable innovative didactics that tie in with the trends of
competency-based teaching and allow for the individualization of educational
trajectories.

One possibility of digital teaching and learning formats are micro-degrees (also
known as micro-credentials, micro-masters or nano-degrees). The European
Consortium for Innovative Universities (ECIU) defines the term as,
“certification of learning that can accumulate into a larger credential or degree,

be part of a portfolio that demonstrates individuals' proof of learning, or have a



value in itself." (Futures et al. 2020, p. 8). The goal of micro-degrees is to
achieve the greatest possible modularization and aggregation of (course) content
that can be both broken down into small parts and reassembled in a modular
fashion (Shah 2018). They thus form a precursor to formal degrees with the
added values that digital teaching formats bring. The advantages are reflected,
for example, in the organization of learning: micro-degrees are continuously
available for a certain period of time and can be completed independently of
fixed locations or times. This expands the target group of micro-degree
graduates to include in particular those who are dependent on a flexible range of
courses due to everyday challenges. Micro-degrees also make it easier for non-
traditional students to get into higher education and become aware of the courses
on offer. Last but not least, micro-degrees are therefore also suitable for
marketing purposes. They can strengthen the external image of the university if
their courses appear on recognized platforms together with renowned
universities (Hochschulrektorenkonferenz 2020). In addition, (international)
partnerships can be formed with other universities in order to benefit from
specific know-how, and special competencies and to jointly use the above-
mentioned added values. The fields of application and topics for micro-degrees
are diverse and range in the areas of marketing, IT, digitalization, scientific
work, key qualifications or additional training relevant to the profession.

Despite the new yet rapid development of Mirco-Degrees, it is clear that they
have enormous potential as a complement to traditional university degrees and
meet the needs of competency-based learning (Friedler 2018). A competition is
currently emerging between university and non-university providers to develop
so-called Massive Open Online Courses (MOQOC). For micro degrees, there are
already a variety of commercial and non-commercial providers, e.g. Coursera
(https://www.coursera.org/), edX (https://www.edx.org/) or FutureLearn

(https://www.futurelearn.com/).



Badges are suitable as digital evidence of acquired competencies. For example,
they digitally display exam results, assignments or key competencies and store
information on the acquisition and details of the issuing institution. Digital
badges can be obtained in a variety of ways. By participating in digital teaching
formats such as micro-degrees, online tests or performance quizzes, the digital
badges are awarded and can then be published on social platforms or career
portals, for example. In the education sector, badges are primarily used to
motivate learning, map progress, and provide evidence of engagement and
achievement (Gibson et al. 2013). Thus, they are also suitable for modularizing
learning formats: Complex content can be divided into learning packages and
worked through one after the other. The badges are usually visualized in an
intuitively understandable way and thus arouse the ambition to compare one's
own badges with those of other learners through a gamification approach. This
provides additional motivation and encourages further training. Institutions can
also benefit from the badges of the learners, as the publications lead to a higher
visibility of the university or its study programs. Learners with the same badges
are encouraged to communicate as they share similar interests and skills.
Universities can take these aspects into account in their marketing concepts and
increase  their  recognition value through a corporate  design
(Hochschulrektorenkonferenz 2020).

The introduction of micro-degrees and badges is strongly recommended as a
complement to curricular offerings at the university, although implementation
requires a strong investment of resources. Collaborations and partnerships with
other universities are therefore highly beneficial to create common standards and
benefit from each other's expertise. This future of digital, individualized, and
competency-based learning should become a prioritized concern for higher

education institutions.
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